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CADET RESPONSIBILITIESS ASSESSMENT 
Name_________________________________ 
 

1. Which of these is not a responsibility of guard duty?      
a. Never leave your post until you are relieved. 
b. The guard is responsible for everything within the limits of the post. 
c. The guard must stop persons who have no authority to be in the area. These individuals 

are reported to the Commander of the Relief. 
d. The guard on duty has full control. A higher-ranking Cadet not assigned to guard duty 

has no authority to give orders to a guard. 
e. If a guard becomes sick, a relief must be assigned by the Commander of the Relief. 
f. Guards will pass on their instructions to their relief. 
g. The guard is responsible for escorting a Cadet from their tent to the bathroom. 
h. During overnight guard duty, or if given instructions to do so, the guard must challenge 

all people entering their assigned limits.  If the guard does not recognize an individual, 
the guard should ask the individual to identify him/herself.  If the individual is not 
authorized in the area, the intruder is reported to the Commander of the Relief. 

i. A guard must report all violations or emergencies to the Commander of the Relief. 

2. Complete the Second General Order: 

First General Order: 
     I will guard everything within the limits of my post and quit my post only when properly 
relieved. 

Second General Order: 
     I will            

            

          . 

Third General Order: 
     I will report all emergencies, violations of my special orders, and anything not covered in 
my instructions to the Commander of the Relief. 
 

3. The definition of leadership is the process of     and     people 
by providing    , direction, and     while operating to accomplish 
the     and improve the organization. 
 

Circle whether the statement is True or False for explaining Leadership: 

4. T/F:  Influencing people includes motivating people and by building trust, setting an example, 
and convincing them you what what’s best. 

5. T/F: Directing people includes taking charge and having them follow you out of fear that they 
may do the wrong thing. 
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6. T/F: Leaders and managers are the same thing. 
 

7. T/F: A leader lets people know why something needs to be accomplished. 
 

8. T/F: A good leader tells people the direction they’re going and tells them how to get there. 
 

9. T/F: Motivating people involves encouraging commitment to achieve team goals. 
 

10. T/F: Leading people means having a rough idea of your goal and getting others to get the 
goal narrowed down. 

 

11. T/F: A leader improves the organization by using each mission to develop subordinates 
   and to build a unit’s capabilities. 


