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Cadet Regulation 3-3

Annual Summer Camp
The proponent may delegate this approval
authority, in writing, to a field-grade state staff
officer or State Projects Officer. Activities or
units may request a waiver to this regulation by
providing full justification that includes a full
analysis of the expected benefits. All waiver
requests will be endorsed by the senior
commandant officer of the requesting activity
or unit and forwarded through their higher
headquarters to the policy proponent.

History. This is a complete revision of an
obsolete regulation.
Summary. This regulation provides guidance
for the conduct of an annual summer camp
within the California Cadet Corps.
Applicability. This regulation applies to all
commandant and cadet personnel in active
service or enrollment with the California Cadet
Corps. It applies to all units organized within
the California Cadet Corps.
Proponent and exception authority. The
proponent of this regulation is the Executive
Officer, California Cadet Corps.
The
proponent has the authority to approve
exceptions or waivers to this regulation that are
consistent with controlling law and regulations.

Supplementation. Supplementation of this
regulation and establishment of command and
local forms are prohibited without prior
approval, in writing, from the Executive
Officer, California Cadet Corps. Send a draft
copy of each supplement to Youth Programs,
California Cadet Corps, ATTN: Executive
Officer, 10 Sonoma Blvd, Building 1301,
Camp San Luis Obispo.
Suggested improvements. Users are invited
to
send
comments
and
suggested
improvements in memorandum form directly
to the address listed above.
Distribution. This publication is available in
electronic media only and is intended for all
levels of the California Cadet Corps
organization and is authorized for public
distribution. Printed copies of this publication
may be provided, within budget limitations, at
the discretion of the Joint Force Headquarters,
California (HQ CACC).
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Chapter 1 General
1-1. Purpose. This regulation provides
general guidance on the organization and
operation of the annual California Cadet
Corps summer encampment. This regulation
will be supplemented by circulars, Standard
Operating Procedures (SOP’s), and Letters
of Instruction. (LOI's) to provide specific
guidance based upon the adopted yearly
training plan.
1-2. Objectives of Summer Camp. The
objectives of the annual summer camp are as
follows:
A. Provide all cadets with the
opportunity to apply subjects learned during
the school year to realistic field conditions
and learn other subjects which can only be
taught during an extended period of
instruction.
B. Provide advanced cadets with an
opportunity to develop their leadership skills
and abilities by assuming leadership
responsibilities not afforded at the unit level.
C. Provide advanced cadets with an
opportunity to develop and demonstrate
their instruction skills by presenting and
assisting with instruction during the camp
period.
D. Provide outdoor education
experiences for participating cadets.
E. Provide those cadets aspiring to
be officers the opportunities to learn and
practice the skills required of a cadet
company grade officer.
F. Provide cadets aspiring to be noncommissioned officers with the skills and
knowledge necessary for them to assume
roles as squad leaders, platoon sergeants,
first sergeants and sergeants major.
G. Provide cadets with specialized
marksmanship training to assist in
improving school and brigade level
programs and prepare cadets for regional

and national competition.
H. Provide cadets with specialized
mountaineering training not readily
available at the school level.
I. Provide cadets with specialized
cadet medic training to qualify them to serve
as field medics certified by the American
Safety and Health Institute to perform basic
first responder roles.
J. Provide cadets with specialized
survival training to qualify them for the
coveted red beret.
K. Provide cadets with the
opportunity to experience life on a military
installation and the critical role the National
Guard plays in our society.
L. Emphasize by example that
safety should be a paramount consideration
in all CACC activities.
M. Provide a learning environment
that fosters individual experience and
growth through teamwork with cadets from
diverse backgrounds throughout California.
N. Provide opportunities for cadets
to earn promotions in an intensive,
condensed training period.
O. Provide senior cadets with an
intensive leadership laboratory to plan and
implement a large scale activity, experience
success and failure, learn from success and
failure, and interact with adult experts and
peers in the planning, implementation, and
evaluation of the camp.
1-3. Funding. To the extent practical, given
fiscal constraints, the California Military
Department and CACC Executive Officer
will prioritize the conduct of summer camp
within the annual cadet corps budget.
1-4. Annual Circular. The annual circular
will establish cadet fees, set the calendar and
location for the event, identify application
deadlines, list items to be brought to camp
as well as disallowed items, and identify the
units to be offered with their prerequisites.
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CHAPTER 2. SUPPORT
RESPONSIBILITIES AND TRAINING.
2-1. Support Elements. The effective
conduct of the camp requires the support of
the military department, the California
National Guard, school districts and
commandant personnel. Specific
responsibilities include:
A. Headquarters California Cadet Corps
will
1) provide necessary liaison and
command support
2) develop and implement camp
SOP's
3) plan for food service,
transportation, billeting, and instructor
support
4) provide training aids, equipment,
and supplies
5) provide necessary uniforms
6) provide adult staff to mentor
senior cadet leaders in the camp planning
process
B. The California National Guard will
1) provide necessary quarters,
administrative, supply, training, and
recreational facilities
2) provide medical support
3) provide chaplain support
4) provide necessary food service
support
5) provide necessary instructional
support
6) provide necessary legal support
7) provide other support as
coordinated by HQS, CACC (i.e.
communications, transportation, logistics)
C. School districts will
1) provide contract transportation as
arranged by HQ, CACC
2) cooperate with efforts to garner
state and federal reimbursement for food

services, transportation, instructional
services through such programs as the
Summer Food Service grant program,
Supplemental Educational Services grant
program, Title 1 and Title 3.
D. Commandant personnel will
1) recruit cadets to participate in the
camp program
2) serve as instructors and
supervisors providing training, assessment,
and counseling services during summer
camp
2-2. Training Factors.
A. A central planning factor for
camp should be that instruction should
emphasize knowledge and skills not easily
taught at the school site. Minimal classroom
or lecture style training should take place.
Maximum use of the outdoor environment
and "hands on" training is critical.
B. Cadets assigned to training units
will participate in all scheduled training.
Detailed training plans will be published
each spring.
C. Instruction must be well planned
in advance and must be of the highest
caliber. Cadet instructors should be used
whenever possible, and they must be
exceptionally well prepared.
D. Safety must be the highest
priority in planning and implementing
summer camp activities. Effective risk
management planning must take place at the
brigade, regiment, and company level and
safety plans must be effectively
implemented.
E. When planning activities for an
extended period of training time, attention
must be paid to the four leadership
indicators of morale, proficiency, discipline,
and esprit de corps. Training plans should
include specific efforts to build each
indicator.
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F. Specific learning objectives
outlined in Chapter 3 to this regulation will
be used in planning unit training activities.
Achieving those objectives is of paramount
importance once cadet safety has been
ensured.
G. The cadet leadership of summer
camp will prepare and publish an Operations
Plan (OPLAN) and Operations Order
(OPORD) for summer camp not less than 90
days prior to the commencement of camp.

CR 3-3 – 20 January 2013

7

CHAPTER 3. COURSES OFFERED
3-2. Cadet Officer Candidate School
(OCS)

3-1. Basic Training Unit (BTU).
A. Prerequisites. There are no
prerequisites to attend the basic training
unit. As a general rule, participation in BTU
is a prerequisite for participation in any
advanced regiment unit.
B. Goals. The goals of BTU are that
participating cadets receive training
necessary to earn promotion to the rank of
C/CPL in a safe and enjoyable summer
training experience.
C. Upon successful completion of
the BTU experience, and with the
concurrence of the cadet's commandant, the
cadet will be promoted to C/CPL without
regard to time in grade requirements in CR
1-5.
D. Emphasis during basic training
will be on the practical application of
knowledge and skills required of a C/CPL.
In addition, participating cadets will have
the opportunity to
1) participate in an overnight
bivouac
2) gain extensive practice at
company, platoon, squad level and
individual drill
3) experience various
physical fitness activities, including
team sports
4) learn and practice basic
orienteering, land navigation, and
map reading
5) apply knowledge and skills
in personal hygiene, accident
prevention, field sanitation, and first
aid
6) apply principles of ecology
and conservation
7) practice squad level
leadership

A. Prerequisites.
1) As a general rule,
participation in BTU is a prerequisite for
participation in any advanced regiment unit
such as OCS.
2) In addition, participants
must have attained at least the rank of
C/SSG,
3) hold or be eligible for a
cadet officer "billet" (position as
authorized in CR 3-22),
4) have passed the Cadet
Fitness Test within the past three
school months prior to application,
5) have at least a 2.0 GPA on
a four point scale,
6) have demonstrated
acceptable citizenship and
attendance as verified by the
commandant, and
7) have proven to their
commandant that they have
necessary potential to become a
cadet company grade officer.
B. Goals. The goals of OCS are that
participating cadets receive training
necessary to earn promotion to the
rank of C/2LT or, in the case of
cadets less than 14 years of age,
C/WO1 in a safe and enjoyable
summer training experience.
C. Upon successful completion of
the OCS experience, and with the
concurrence of the cadet's
commandant, the cadet will be
commissioned or appointed without
regard to time in grade requirements
in CR 1-5.
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D. Emphasis during OCS training
will be on the practical application of
knowledge and skills required of a
cadet company grade officer and the
courses outlined in CR 3-2. In
addition, participating cadets will
have the opportunity to
1) participate in an overnight
bivouac
2) gain extensive practice at,
and in leading company, platoon,
squad level and individual drill
3) experience various
physical fitness activities including
team sports and leading those
activities.
4) learn and practice basic
and advanced orienteering, land
navigation, and map reading
5) apply knowledge and skills
in personal hygiene, accident
prevention, field sanitation, and first
aid
6) apply principles of ecology
and conservation
7) practice platoon and
company level leadership including
participation in the Leadership
Reaction Course (LRC)
8) practice effective
techniques of instruction.
3-3. Cadet Non-commissioned Officer
Academy (NCOA)
A. Prerequisites.
1) As a general rule,
participation in BTU is a prerequisite
for participation in any advanced
regiment unit such as NCOA
2) In addition, participants
must have attained at least the rank
of C/CPL
3) hold or be eligible for a
cadet NCO "billet" (position as

authorized in CR 3-22),
4) have passed the Cadet
Fitness Test within the past three
school months prior to application,
5) have at least a 2.0 GPA on
a four point scale,
6) have demonstrated
acceptable citizenship and
attendance as verified by the
commandant, and
7) have proven to their
commandant that they have
necessary potential to become a
cadet NCO.
B. Goals. The goals of the NCOA
are that participating cadets receive
training necessary to earn promotion
to the ranks of C/SSG and above,
and in the courses outlined in CR 32. As circumstances permit, basic,
advanced, and senior NCO courses
may be conducted within the NCOA.
C. Upon successful completion of
the NCOA experience, and with the
concurrence of the cadet's
commandant, the cadet will be
appointed to ranks of C/SSG or
above without regard to time in
grade requirements in CR 1-5
provided they meet ALL other
requirements for necessary
knowledge and skill.
D. Emphasis during NCOA training
will be on the practical application of
knowledge and skills required of a
cadet NCO. In addition, participating
cadets will have the opportunity to
1) participate in an overnight
bivouac
2) gain extensive practice at
and leading company, platoon, squad
level and individual drill
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3) experience various
physical fitness activities including
team sports and leading those
activities
4) learn and practice basic
and intermediate level orienteering,
land navigation, and map reading
5) apply knowledge and skills
in personal hygiene, accident
prevention, field sanitation, and first
aid
6) apply principles of ecology
and conservation
7) practice squad, platoon
and company level NCO leadership
including participation in the
Leadership Reaction Course (LRC).
8) practice effective
techniques of instruction.
3-4. Survival Training Unit (STU)
A. Prerequisites.
1) As a general rule,
participation in BTU is a prerequisite for
participation in any advanced regiment unit
such as STU
2) In addition, participants
must have attained at least the rank
of C/CPL
3) be at least 14.5 years of
age by the first day of summer camp
or be entering the 10th grade in the
coming school year,
4) have passed the Cadet
Fitness Test within the past three
school months prior to application,
5) have at least a 2.5 GPA on
a four point scale,
6) have demonstrated
acceptable citizenship and
attendance as verified by the
commandant, and
7) have proven to their
commandant that they have
necessary potential to succeed in this

physically and psychologically
demanding course.
B. Goals. The goals of the STU are
that participating cadets receive
training necessary to earn the
coveted red beret as outlined in CRs
1-1 and 3-5 As appropriate both
basic and advanced survival courses
will be offered.
C. Upon successful completion of
the STU experience, the cadet will
earn the red beret (for basic survival
training) and the advanced flash for
advanced survival training.
D. Emphasis during STU training
will be on the attainment and
demonstrated practical application of
knowledge and skills required as
noted in CR 3-5.
3-5. Marksmanship Training Unit (MTU)
A. Prerequisites.
1) As a general rule,
participation in BTU is a prerequisite
for participation in any advanced
regiment unit such as MTU
2) In addition, participants
must have attained at least the rank
of C/CPL
3) be at least 14.5 years of
age by the first day of summer camp
or be entering the 9th grade in the
coming school year,
4) have passed the Cadet
Fitness Test within the past three
school months prior to application,
5) have at least a 2.0 GPA on
a four point scale,
6) have demonstrated
acceptable citizenship and
attendance as verified by the
commandant, and
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7) have proven to their
commandant that they have
necessary potential to succeed in this
physically and psychologically
demanding course.
B. Goals. The goals of the MTU are
that participating cadets receive
training necessary to earn
qualification in three distinct
weapons systems - the .177 cal air
rifle, the .22 cal smallbore rifle, and
the US Army EST 2000 simulator
with the M4 or similar rifle.
C. Upon successful completion of
the MTU experience, the cadet will
earn marksmanship qualification
badges appropriate to the levels at
which the cadet scored.
D. Emphasis during MTU training
will be on field application of
marksmanship principles including
1) proper range layout and
design
2) planning of unit
marksmanship programs
3) sight picture
4) compensating for
environmental conditions
5) physiological
considerations in shooting
6) range safety
7) running a range
8) weapon nomenclature,
design, and care.
E. When circumstances permit, MTU
training may include the California Hunter
Education Course. Upon proper
certification by a certified Department of
Fish and Game Hunter Education Instructor,
the Hunter Safety Certification ribbon will
be awarded.

3-6. Mountaineering Training Unit
(MTN)
A. Prerequisites.
1) As a general rule,
participation in BTU is a prerequisite
for participation in any advanced
regiment unit such as MTN
2) In addition, participants
must have attained at least the rank
of C/CPL
3) be at least 14.5 years of
age by the first day of summer camp
or be entering the 10th grade in the
coming school year,
4) have passed the Cadet
Fitness Test within the past three
school months prior to application,
5) have at least a 2.0 GPA on
a four point scale,
6) have demonstrated
acceptable citizenship and
attendance as verified by the
commandant, and
7) have proven to their
commandant that they have
necessary potential to succeed in this
physically and psychologically
demanding course.
B. Goals. The goals of MTN are
that participating cadets receive
training necessary to earn the
Mountaineering qualification badge
by completing the mountaineering
course of study as outlined in CR 37.
C. Upon successful completion of
the MTN experience, the cadet will
earn the Mountaineering
Qualification Badge.
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D. Emphasis during MTN training will be
on the attainment and demonstrated practical
application of knowledge and skills required
as noted in CR 3-7.

(e.g. American Safety and Health
Institute, American Red Cross,
American Heart Association, or
equivalent).

3-7. Cadet Medic Training Unit (MED)

C. Upon successful completion of
the MED experience, the cadet will
earn the Cadet Medic Badge.

A. Prerequisites.
1) As a general rule,
participation in BTU is a prerequisite
for participation in any advanced
regiment unit such as MED
2) In addition, participants
must have attained at least the rank
of C/CPL
3) be at least 14 years of age
by the first day of summer camp or
be entering the 10th grade in the
coming school year,
4) have passed the Cadet
Fitness Test within the past three
school months prior to application,
5) have at least a 2.0 GPA on
a four point scale,
6) have demonstrated
acceptable citizenship and
attendance as verified by the
commandant,
7) complete one or more
online FEMA ICS courses as
described in the annual circular, and
8) have proven to their
commandant that they have
necessary potential to succeed in this
academically, physically and
psychologically demanding course.

D. Emphasis during MED training
will be on the attainment and
demonstrated practical application of
knowledge and skills required by
verifying organization.
3-8. Other Training Units. On an annual
basis, other training units may be offered as
announced in the Summer Camp circular.

B. Goals. The goals of MED are
that participating cadets receive
training necessary to earn the Cadet
Medic qualification badge by
completing certified adult and
pediatric advanced first aid,
CPR/AED, Communicable disease,
and oxygen administration training

CR 3-3 20 January 2013

12

CHAPTER 4. CADET LEADERSHIP
4-1. General. The 10th Cadet Training
Brigade (CACC-10) is the headquarters
responsible for planning and implementing
all CACC statewide cadet training events
and operations including summer camp.
4-2. Authorized Positions. CACC-10
includes the following authorized positions
as outlined in table 1.
Table 1. Authorized 10th Brigade positions
Commander - C/COL
Executive Officer - C/COL
Command Sergeant Major - C/CSM
Brigade S-1 - C/LTC
Assistant Bde S-1, Administration - C/CPT
Assistant Bde S-1, Personnel - C/CPT
Admin NCOIC, C/MSG
Personnel NCOIC, C/MSG
Brigade S-2 - C/MAJ
Assistant Bde S-2, Medical - C/1LT
Assistant Bde S-2, Safety - C/1LT
Medical NCOIC - C/SFC
Safety NCOIC - C/SFC
Brigade S-3 - C/COL
Assistant Bde S-3, Training - C/MAJ
Assistant Bde S-3, Operations - C/MAJ
Range NCOIC, C/SGM
Operations NCOIC, C/SGM
Training NCOIC, C/SGM
Brigade S-4, C/LTC
Assistant Bde S-4, Supply - C/CPT
Assistant Bde S-4, Logistics -C/CPT
Supply NCOIC - C/MSG
Logistics NCOIC - C/MSG
Brigade S-5, C/MAJ
Assistant Bde S-5, Civic Affairs - C/1LT
Assistant Bde S-5, Public Affairs - C1LT
Military Affairs NCOIC - C/SGM
Civic and Public Affairs NCO - C/SFC
Brigade S-6, C/CPT
Communications NCO, C/SFC
Information Technology NCO - C/SFC

4-3. Regimental Staffs. In addition to the
tenth brigade staff, basic and advanced
regimental staffs will be authorized as noted
in Table 2.

Table 2. Basic and Advanced Regimental
Staff positions (one each per regiment)
Commanders - C/COL
Executive Officers C/LTC
Command Sergeants Major - C/CSM
S-1s -C/CPT
S-2s - C/1LT
S-3s - C/CPT
S-4s - C/CPT
S-5s - C/1LT
S-6s - C/2LT or WO1

4-4. Unit level cadet leadership positions.
In addition to those listed in tables 1 and 2,
the following positions in Table 3 may be
filled with cadet leaders.

Table 3 - Additional cadet leadership
positions
Basic Company Commanders - C/CPT
Basic Company Executive Officers/TACs.
- C/1LT
Basic Company First Sergeants - C/1SG
Basic Platoon TACs - C/2LT
NCOA Commander - C/CSM
OCS Commander - C/CPT

Note that commanders of the Cadet Medic,
Marksmanship, and Mountaineering units
will be selected from among participating
cadets. The senior ranking cadet will be
assigned as the leader.
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4-5. Functional Areas of Responsibility.
The cadets have the following functional
areas of responsibility with adult mentorship
and supervision.
A. Command group
1) mission setting and goal tracking
2) conduct of formations and ceremonies
and unit marching
3) overall cadet safety
4) cadet morale
5) cadet discipline
6) unit esprit de corps
7) supervision of accountability activities
B. S-1
1) accountability
2) morale activities, including recreation and
athletics
3) awards program
4) chaplain services
5) orders production
6) publication of cadet unit assignments and
cadet leadership duty assignments
7) maintenance of permanent administrative
records from camp
C. S-2
1) safety program
2) risk management worksheet completion,
submission, and monitoring
3) camp security
4) maintenance of HQS Command Quarters
(CQ)
5) medical services
6) environmental protection
7) compliance with CANG regulations
regarding safety, security, and
environmental protections

D. S-3
1) training plan and schedule
2) instruction, including lesson planning,
instructor selection and preparation
3) instructional materials
4) assessment of camp objectives, evaluation
of training
5) competitions
6) promotion testing online
7) classroom and range management
E. S-4
1) operation of the Central Issuance Facility
(CIF)
2) billeting
3) food service
4) transportation to/from camp
5) transportation on base
6) check out of post facilities
7) post clearing
F. S-5
1) overall relationship with CANG
personnel involved in post operations
2) publication of a daily camp
newsletter/newspaper
3) communication with parents throughout
camp
4) invitation and management of civic
dignitaries
5) invitation and management of military
dignitaries
6) invitation and management of parent
guests
7) maintenance of the web and social media
sites for camp
G. S-6
1) information technology supplies and
equipment
2) Internet access
3) radio communications
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4-6. Application and Assignment. Cadets
desiring assignment to a leadership position
must submit CACC Form 204 by the date
published in the annual camp circular. In
addition, application cadet commandants
must submit their commandant’s
recommendation on CACC Form 202 under
separate cover to HQ,CACC. Cadets
selected for duty will be notified by
electronic mail.
4-7. Advanced Detachment and Rear
Echelon. Cadets assigned to leadership roles
may be asked to participate in either an
advanced or rear echelon to prepare for and/
or clean up from camp. Application for a
cadet leadership position assumes a
willingness and availability for duty at least
three days prior to the start of camp and one
day after camp concludes.
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CHAPTER 5. CADET APPLICATION
AND ASSIGNMENT
5-1. Cadet Application and Fees. The
cadet application packet, consisting of forms
200, 201, 203. 208, and 212 will be due as
published in the annual summer camp
circular. Fees will be due as noted in the
circular. Complete packets require parent or
guardian signatures on Forms 201, 203 and
208, Commandant signature on Form 201,
all parts of all forms to be completed, and all
required fees. Cadets applying to the
Survival Training Unit must also submit
signed form 209. Cadets applying to the
Marksmanship Training Unit must also
submit signed form 211, and, as appropriate,
signed “Item 15, Department of Fish and
Game Hunter Education Student Record
Form”. Cadets applying to the
Mountaineering Training Unit must also
submit signed form 210.

5-4. Forms of payment. Fees are only
accepted in the form of school checks,
money orders, or bank certified checks. No
cash or personal checks are accepted as
payment for camp fees.
5-5. Assignment. Cadets will indicate their
desired units of assignment using rank order
on their applications. Commandants will
attest to the suitability of cadet preferences.
Cadets will receive an electronic email
notice of acceptance and assignment to a
unit for summer camp NLT 1 June. Once an
assignment is made it can only be modified
due to administrative error. Cadets are not
guaranteed their first or second or third
choice unit of assignment.

5-2. Health Screening. Commandants must
screen packets to ensure that only cadets in
good health attend camp. Cadets should be
physically capable of participating in the
rigorous nature of camp activities (marching
distances up to five miles, running,
overnight camping, map courses, physical
fitness activities, team sports, etc. Health
problems such as allergies and asthma are
not necessarily disqualifying conditions, but
families are advised to consult their child's
physician prior to submission of an
application in the event a cadet has any
condition which might limit his/her ability to
participate in camp activities.
5-3. Commandant Recommendation.
Commandants have the responsibility for
ensuring that cadets meet prerequisites prior
to packet submission and that packets are
complete and accurate

CR 3-3 20 January 2013

16

CHAPTER 6. ADULT PERSONNEL
6-1. Application. Adult personnel interested
in supporting camp must submit a CACC
Form 205 (not included in this regulation)
by the deadline published in an annual
circular.
6-2. Duty Assignment. There are four
levels of duty assignment for Summer
Camp.
A) Senior Instructors have responsibility for
managing all training, operations,
subordinate personnel, cadet health and
safety, accountability, supplies, logistics,
communications, and cadet discipline at a
training unit or regiment. They may also
serve as the primary advisor to a 10th
brigade cadet staff section.
B). Instructors support senior instructors
through delivery of quality instruction, close
supervision of cadets, assessing cadet
performance, and providing individual and
small group counseling. They may have
responsibility for a group of approximately
30-45 cadets for the duration of the summer
camp experience.

C) Assistant Instructors perform some cadet
instruction, much close supervision of

approximately 30-45 cadets, some
individual and small group counseling, and
assist with the assessment of cadets
attending camp. They may be required to
perform overnight supervision as well.
D) Instructor Aides assist with small group
instruction, provide close supervision of
cadets, and provide limited support to
instructors in the assessment and counseling
of cadets. They almost always assist with
overnight supervision.
E) Note that all adults will have some
responsibility for cadet medication
administration/management as part of their
scope of duties.
6-3. Selection. Selection for an adult duty
assignment will be made by the Executive
Officer of the California Cadet Corps based
upon three factors:
A) the qualifications of the adult applicant,
including credentials and certifications held,
postsecondary education level, and CACC
experience
B) specific experience of the applicant with
previous summer camp or CACC events
C) the operational needs of the organization
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APPENDICES – Summer Camp Forms
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